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PAULA ANNE HERMANO
1374 Stirling Circle Atlanta, GA 30318  Tel:  770 377 4337  hermanop@xavier.edu
SUMMARY

DYNAMIC, DRIVEN, and COMPASSIONATE EDUCATOR, bringing a wealth of experience and passion for the Montessori Education. AMS (American Montessori Society) certified Montessori directress, with a Master of Education degree from a prestigious university and a pioneer in Montessori teacher education. Offers a unique commitment for excellence demonstrated from a 10-year teaching experience and a versatile mix of experience through the 12-year background in competitive classical ballet.  A devoted advocate of the family, peace, love and respect, and a selfless community servant committed to unlocking the academic, social, emotional, talent and potentials of each child.

EDUCATION 
XAVIER UNIVERSITY, Cincinnati, OH








      2015 - 2016
Masters in Education with concentration in Montessori Education
GPA: 4.0 

Educational Research: The Impact of Montessori Education: Perspectives and Remarks from the Parents, Educators and Administrators in the Montessori Community   

INSTITUTE FOR ADVANCED MONTESSORI STUDIES, Silver Springs, MD




       2008 - 2009
Certification in Advanced Montessori Studies for Infant/Toddler Program

UNIVERSITY OF ASIA AND THE PACIFIC, Pasig City, Philippines




    
       2001 - 2006
Bachelor of Arts in Humanities, with Professional Certificate in Child Development and Education

EMPLOYMENT
MONTESSORI EDUCATIONAL CONSULTANT





September 2016 - Present
Services offered:

· Parent Coaching 
· Parent Education Sessions 

· Establishing Infant – Toddler program 

· Teacher Evaluations 
· Teacher Mentoring 

MONTESSORI TEACHER EDUCATION INSTITUTE OF ATLANTA



July 2016-Present
Field Consultant (Infant – Toddler program) 
The field consultant is instrumental in evaluating the Montessori interns’ implementation of the Montessori method. Professional feedback and advice are conveyed regarding the interns’ preparation of the Montessori environment and learning materials, demonstrations of lessons, classroom management, demeanor and rapport with teachers, parents and the children. Additional responsibilities and services include: 

· Providing an evaluation report. 

· Conducting a meeting with the intern to provide feedback and guidance. 
· Meeting with the school director to discuss the evaluation as well as the intern’s comments and/or concerns.
· Reporting to the director of the training institute to evaluate the interns’ status and to provide recommendations. 

SMYRNA MONTESSORI SCHOOL, Smyrna, GA





August 2012 - Present 

Lead Montessori Educator (Toddler:  Ages 1.5 - 3.5)

This lead Montessori Educator role has responsibility for supporting the development and implementation of the daily Montessori program that promotes children’s’ physical, cognitive, social, and emotional growth.  Primary responsibilities include strengthening the toddler program by developing purposeful activities and preparing the environment in accordance with the Montessori philosophy, promoting learning through the use of earth-friendly materials, and emphasizing respect and courtesy among the students.  Additional responsibilities include: 

· Evaluating children’s developmental needs and abilities, readiness for a more challenging Montessori works, special interests and background to create lesson plans and to present work materials that advances their knowledge, growth and development.    
· Composing weekly updates and monthly Montessori handouts to encourage harmonization between Montessori philosophy and the home environment. 
· Organizing bi-monthly Parent Study Group, educating parents on Montessori philosophy and teaching methods, including a Q&A forum to address parents’ concerns. 
· Strengthening Parent-teacher collaboration through narrative progress reports and conducting conferences where individual student development and needs can be discussed. 
· Collaborating with the School Director in the admission process of prospective students. 

· Performing leadership role in the absence of the School Director. 
· Meeting with the director and the primary teacher to evaluate a child’s preparedness and transition to the primary room. 
· Communicating effectively with the toddler class assistant to deepen her understanding of Montessori philosophy and teaching methods. This includes demonstrating some lessons and work cycle, providing handouts and discussions regarding class routine.  
LOVE OF LEARNING MONTESSORI SCHOOL, Columbia, MD



August 2007 – June 2012
Lead Montessori Educator (Toddler:  Ages 2 - 3)

This senior Montessori Educator role has leadership and peer-mentoring responsibility for two team educators, overseeing a classroom of 12 students.  Primary responsibilities include developing lessons in accordance to Montessori philosophy, creative design of classroom and management of materials to continually enhance the learning environment, and introducing students to methods of proper decorum to encourage socialization and instill discipline.  Additional accomplishments include:
· Designed classroom layouts conducive to the Montessori learning environment, defining dedicated pods that focus on Practical Life, Math, Language, Sensorial, Gross Motor, and the Arts

· Created supplemental learning experiences such as field trips and interactive programs with guest speakers for students to deepen their understanding of classroom concepts

· Evaluated children’s developmental needs, special interests, and cultural background to individualize lesson plans and work materials when needed

· Represented the School’s Infant & Toddler Department during Montessori Education Nights, presenting Infant & Toddler program to parents and explaining how curriculum prepares students for the transition to Primary Level 

· Composed monthly newsletter and weekly updates for the parents to encourage harmonization between the Montessori philosophy/curriculum and the home environment

· Developed strong partnerships with parents through structured conferences and after-hour meetings where individual student progress could be discussed.  Worked with parents to customize progress reports that may track academic, social, and/or emotional development, e.g. detailed journals, tables of student’s work cycle, photos and videos if permitted

· Lead open-house activities, interviewing prospective parents and children, and other Administration-support roles

GYMBOREE PLAY AND MUSIC SCHOOL, Ortigas, Philippines



March 2006 – March 2007

Teacher (Ages 1 - 5), Site Manager, Marketing Administrator
· Developed lesson plans and taught classes involving physical, cognitive, and social development of students (ages 1-5)
· Coordinated with other Site Managers to share in best practices that improve administration, curriculum, and general learning environment of the children

· Participated in special projects for Corporate Office, including Trade Events and Promotions

HALILI-CRUZ SCHOOL OF BALLET, Quezon City, Philippines



June 2006 – June 2007

Ballet Teacher (Ages 3 - 9)
Led instruction of various Classical Ballet for children ranging from Baby Ballet (ages 3-4) to Classical Ballet 3 (ages 8-9).  Also instrumental in developing curriculum and annual recitals.

LEADERSHIP & COMMUNITY ACTIVITIES 

SINGLES FOR FAMILY & LIFE (Catholic Organization), USA



January 2008 – July 2010

Area Head for Maryland, Mission Volunteer for Southeast Region

HALILI-CRUZ SCHOOL OF BALLET 

QUEZON CITY BALLET COMPANY, Quezon City, Philippines




March 1999 – June 2007
Member, Soloist Ballerina

TECHNICAL SKILLS

    MS Windows       MS Word        MS PowerPoint        Mac OS        Video Editing
